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Swmary of Activitiess o % uard, 2

A number of studies wore completed or initisted during

the reporting peried fop the Board, Among thém wagpe

1o A supvey of individuels subject %o rotation under
Swplementary Activitics ws completed and recoms
mndetions were mads concerning duty toward providing
for an experiensced nuglens of personnel to maintain
tperations for at least two Jears,

2, A review was completed on causes for the high rate
of separation among engineering empleyees, Tt wss
determined that the high rate can be attributed to
the faverable salary eonditions in industry, The
Board has been directed to review the gases of all
individuals who may quaiify for promotion and to.
Tecommend aporopriate action,

3. A survey has been initigted to determine the ressons

related to the Carcer Service Program with re resentative

of the Parscnne} Offfiee, It was 'f;e ecmcensug of PBrard °
mexbership thet until a redquction=in-forea seloction review
Process is established, there is o position security in a
legal sense under the Program although the Boerd noted that

Commnications to implement the Capeer Service am

The Board considered & total of 58 rotation actmg 3§
Promotions, 4 transfers, and 6 other aptions the
period, The Chairmen pointe out, in reporting these
figores, that the Board has cognizance of and actively
panimpatesﬁj_m uctions affecting the promotion and rotation

assignment of every individual agsigned to the Offics,
The Board has established the policy that persons ree-
furning from overseas will be informed prior to their
departure from their station of the tentative plans that
have been made for their nert assiganent, This program
has now reached the stage where plans for the rotation
of all Commo personnel are complete six months in advance
-of due dates. The Board has been concerned with the
length of overseas tours of duty
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o Office of Commmnicaetions.

In addition to its assigned responsibilities the OQ0 Career
Service Board wills 1) insure six months leed-time for

and below, using criteria involving age and experience, and
L) conduct a survey of individuel qualifications.
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¥embership:

Meetingss Senvi-waally

mter-0ffice fobationg nono raporteg
Petra-pgency Traiaing: pone reporte vud. G

tetion Losn Slotag Authorized, 33 uwsed, re106 Fotabions
&:Wa of Activitiess A total of 125 Intra=oifice rovs 2

remotions, 19 training sppllioations end 3 trens :mmd v

%ggﬁ;ged dm*ih& the period. Further progr@sz mi Npela 0
the recording of acoomplishments of QGO fiel pammmmad =

, noted, however, that aiffioulty ie veing en tered A ds
:gaining’valid snformation on individusls from Agepuy

ths
or anch indlvidusd. was emphasized. Tho Board maﬁuagd
O ice of inviting individials from varlous GLRSTOTC
gg.ela“oﬂi.ess within the affice of Comunicatad 2eLCYS

: iy thendance at 3
from the Persexmel Office is now in regular a
Baardhm@t’ing& The Board has imitisted a study *:Jh:l.ch will
presult in the claseification of personnel under the Career

Service Progran in a manner simllar to {hat set forth under
| duted 1 Decerber 1952.
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